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ESUBCOM@QTTEE HEARING ON H. R. 9002, TO AMEND THE OFFICER 
© p&RsoMWEL ACT OF 1947 TO PROVIDE FOR THE RETIREMENT 
> OSS CERZAIN OFFICERS OF THE REGULAR ARMY AND FOR THE 
z tenia’ AIR FORCE AT AGE 60, AND FOR OTHER PURPOSES 
2 


House oF REPRESENTATIVES, 
SUBCOMMITTEE No. 2, OF THE 
COMMITTEE ON ARMED SERVICES, 
Washington, D. C., Tuesday, June 1, 1954. 

The subcommittee met at 10 a. m., Hon. James E. Van Zandt, 
chairman of the subcommittee, presiding. 

Mr. Van Zanpr. The committee will come to order for the purpose 
of considering H. R. 9002. 

The Chair recognizes Mr. Blandford. 

Mr. BLANDFoRD. Well, the effect of H. R. 9002 would be as follows: 

(The bill referred to is as follows:) 


[H. R. 9002, 83d Cong., 2d sess.] 


A BILL To amend the Officer Personnel Act of 1947 to provide for the retirement of certain officers of t! 
Regular Army and the Regular Air Force at age sixty, and for other purposes 


Re it enacted by the Senate and House of Re presentatives of the United States of 
America in Congress assembled, That section 514 (a) (1) of the Officer Personnel 
Act of 1947 (61 Stat. 902) is amended to read as follows 

“Sec. 514. (a) (1) Each commissioned officer (other than a professor of the 
United States Military Academy or of the United States Air Force Academy) on 
the active list of the Regular Army or the Regular Air Force whose permanent 
grade is below that of lieutenant general shall, unless retired or separated at an 
earlier date or unless his retirement is deferred under other provisions of law, be 
retired on the date upon which he becomes sixty vears of age.”’ 

Sec. 2. Section 514 (a) (2) of the Officer Personnel Act of 1947 (61 Stat. 902 
is amended to read as follows 

(2) Each professor of the United States Military Academy or of the United 
States Air Force Academy shall, unless retired or separated at an earlier date under 
applicable provisions of law, be retired on the date upon which he becomes sixty- 
four years of age.”’ 

Sec. 3. Seetion 514 (d) (1) of the Officer Personnel Act of 1947 (61 Stat. 904) is 
amended to read as follows: 

“(1) Each commissioned officer on the active list of the Regular Army or Regu 
lar Air Force whose permanent grade is that of major general shall, unless retired 
or separated at an earlier date under other provisions of law, be retired on the 
fifth anniversary of his appointment to that grade, or on the thirtieth day after 
the day upon which he completes thirty-five ‘vears’ service’, whichever is later 
However, the Secretary of the Army or the Secretary of the Air Force, as the case 
may be, may defer the retirement of 

(A) any such officer, until he becomes sixty years of age 

“(B) any such officer who is serving under a temporary appointment in a 
higher grade or in a position which carries a higher rank, until he becomes 
sixty-two vears of age; and 

“(C) five such officers of each of the respective services at any time who 
are serving under temporary appointments in higher grades or in positions 
which carry a higher rank, but such an officer may not be deferred beyond 
the date upon which he becomes sixty-four vears of age.” 

Sec. 4. The provisions of this Act are effective as of the date which is six months 
after the date of the enac men) of his Aet. 
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Mr. BLanprorp. At present all major generals in the permanent 
grade of major general must retire when they complete 35 years of 
service or 5 years in the permanent grade of major general, whichever 
is later. 

However, the Secretary of the Army may, without restriction on 
number, retain all such officers on active duty until attaining the age 
of 60. Officers serving in the grade of major general, however, are 
not compelled to retire under present law until attaining the age of 
62 unless they have completed 35 years of service, and 5 years in grade, 
whichever is later. This means that a brigadier general appointed to 
the permanent grade of major general at the age of 57 must be re- 
tained on active duty until attaiming the age of 62. 

In addition, the Secretary may also retain on active duty until 
attaining the age of 64, five officers serving in temporary grades above 
that of major general, in the Army and Air Force. 

Under the proposed legislation, all major generals would be manda- 
torily retired upon attaining the age of 60 without regard to the com- 
pletion of 35 years of service, and 5 years in permanent grade. Offi- 
cers completing 35 years of service, and 5 years in permanent grade as 
major generals would also normally be retired before attaining the age 
of 60, unless retained each year by the Secretary. 

Likewise, under the proposed legislation, the Secretary could retain 
on active duty without regard to numbers—and this is the important 
part —any officer serving in the temporary grade of lieutenant general 
or higher up to age 62 and would also be authorized to continue to 
retain on active duty as provided in present law, five general officers 
serving in the temporary grade of lieutenant general or higher until 
attaining the age of 64. 

Is that a correct summary, General? 

General Youne. That is exactly correct, Mr. Blandford, a very 
accurate statement of the case. 

Mr. BLanprorp. General Young. 

Mr. Arenps. General Young, you are prepared to testify? 

General Youna. Yes, sir. 

Mr. AreNnbs. You have a prepared statement? 

General Youna. Yes, sir; Mr. Chairman. 

Mr. Arenps. All right, fine. 

General Youna. I have a prepared statement, sir, which I might 
say almost repeats in substance certainly what Mr. Blandford has 
just given you very ably and very accurately. 

Mr. ARENDs. You want to put it in the record? 

Mr. Bares. We better have it. It is a short one. 

Mr. BLanprorp. We can put it in the record. 

Mr. Arenpbs. We will put that in the record, then, as your state- 
ment. 

(The statement referred to is as follows:) 


OPENING STATEMENT TO House ARMED Services Commirree On H. R. 9002 


Iam Maj. Gen. Robert N. Young, Assistant Chief of Staff, G-1, representing 
the Department of the Army. The Department of Defense has delegated to the 
Department of the Army the responsibility for expressing the views of the Depart- 
ment of Defense on H. R. 9002. This bill will apply to only the Army and Air 
Force, since the Navy operates under a different title of the Officer Personnel Act. 

This bill will amend the provisions of the Officer Personnel Act of 1947 which 
prescribes mandatory retirement of permanent major generals. Generally, this 
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amendment will provide for the mandatory retirement at age 60 instead of age 62 


for permanent major generals serving in the grade of major general, and to pro- 
vide for the discretionary retention of permanent major generals serving in higher 
temporary grades until age 62. The other provisions contained in the bill are 
prescribed in present law 
To offer a clear picture of the proposed provisions governing the retirement of 
permanent major generals, the complete amended provisions will be 
(a) Normal retirement upon completion of 5 vears in permanent grade of 
major general and 35 vears total service 
(b) Mandatory retirement at eve 60, if 5 vears in grade and 35 years 
service has not been completed by that time 
(c) Secretary of the Army (or Air Force) may retain any permanent 
major general, without limit on numbers, until age 60, if 5 and 35 is completed 
before reaching age 60 
(d) Secretary of the Army (or Air Force) may retain, without limit on 
numbers, any permanent major general serving in a higher temporary grade 
until age 62. 
(e) Seeretarv of the Army (or Air Force) may retain not more than five 


permanent major generals, serving in a higher temporary grade, until age 64 
The present law, in effect, forces the retirement at age 60 of officers who are 
promoted to the permanent rank of major general early, i. e., before reaching age 
55, while those officers who are not promoted to permanent major general until 


after age 55 are retained past age 60. 
The purpose of this legislation is to require the mandatory retirement of all 
permanent major generals, Regular Army or Regular Air Force, who are not 


serving in a higher temporary erade, by not later than age 60, provided that the 


cognizant Secretary may, in his discretion, retain until age 62 those permanent 
major generals who hold temporary rank es general or lieutenant general, and 
provided further that not to exceed 10 such officers (5 for each service) who hold 
temporary rank as general or lieutenent general may be retained until age 64 

The enactment of this proposed levislation will result in an increase in retire- 
ment appropriations, caused by early retirement of those major generals affected 
in the total amount of approximately $279,143, which will be spread over 2 yeers 
Of this increase, approximatelv $147,000 will be required in fiscal vear 1955. It is 
pointed out that while there is an increase in retirement appropriations, it is In 
effect a moving forward of appropriations which would be required in 2 years or 
less under present law. Also, should the officers affected apply for voluntary 
retirement at age 60 under present law, there would be no increase as a result of 
this proposed legislation. I point out these facts to illustrate that the amount of 
$279,143 is a maximum amount which could be required, and could conceivably 
be decreased to a much lesser amount. 

Mr. Arenps. Anv member have any questions? 

Mr. Bares. I would like to hear a little more about it. [ heard 
him make some statements of fact, but I don’t know what the issue 
is. 

General Young. Maybe I can help, Mr. Bates. As it stands now, 
permanent brigadier generals are considered for promotion to per- 
manent major general and if they make that or are selected for that 
promotion, let’s say at an early age, let’s say below 55, they may then 
serve in that grade of permanent major general for 5 vears or until 
they have 35 vears service, and must then retire, except that they can 
be kept on until they are age 60. That is the limit. 

Now, let’s take an officer who is selected much later, as far as age 
is concerned. And Mr. Blandford used the figure 57. He then may 
serve in that permanent grade 2 vears longer than the officer who was 
selected ahead of him. That is the main issue here. 

Mr. Van Zanpr. Well, General, is it not true that you have a hump? 

General Youne. No, sir; I don’t think that is one of the issues 
here. 

Mr. Van Zanpr. Well, then, this bill would give you the right to 
select the officer of general grade for retirement, is that not correct? 
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General Youna. Well, it doesn’t change the method of selection 
which is prescribed by the Officer Personnel Act. It is just a matter 
of when they would be required to retire, that is all. 

Mr. Van Zanpr. I recognize the fact 

General Youna. And this makes it a much more equitable arrange- 
ment, | might say even a more sensible arrangement. 

Mr. Van Zanpt. Some years ago we gave the Navy, as I recall 
the right to select for retirement admirals who had already been 
selected for promotion to admiral. Now my interpretation of the 
bill: We are giving the Army and the Air Force the same right here. 

General Younc. Well, I am not familiar with the Navy provisions 
there. But this would be a more equitable arrangement for every- 
body, evervbody concerned. 

Mr. Bares. This lets the major generals out on age 60 if it is a 
permanent rank they are holding? 

General Youna. Yes, sir; ves, sir. Now, if they have a temporary 
rank of 83 or 4 stars, the Secretary may continue them on active duty 
without regard to numbers. And that is the Secretary of the Air 
Force and of the Army. And I might say I am speaking for both of 
them in this instance. They both agree. 

In addition to that, sir, each Secretary may continue 5—the original 
bill said 10 and we have split that up 5 each—until age 64. 

Mr. Van Zanpr. General, why do you need this legislation? 

General Youne. Mainly because it seems a much more equitable 
arrangement, much fairer for those people who are selected early as 
compared with those who are selected later. 

Mr. BLanprorp. Mr. Chairman, if I may inject: This is one more 
nail in the coffin of promotion on seniority alone. The Army is 
gradually getting away, ever since 1947, has been getting away from 
the theory of promotion based upon seniority. And this is an effort 
to make one step further. 

Now what happened: Actually, what you are dealing with are two 
changes here. Under present law the mandatory age limit for retire- 
ment for major generals is 62. This will reduce that by 2 years to 
age 60. But you will also retain the other provision of law which 
says that if a man has completed 35 vears of service or 5 years in 
grade in the permanent grade of major general, he will be retired even 
before attaining the age of 60. 

However, you will continue the present law which allows the Secre- 
tary to retain those people on active duty at his discretion up to age 60. 

Now in addition, if a man is serving in a temporary grade above 
that of a major general—and here is where they get a benefit—the 
senior general officer, the man who is a corps commander, the lieu- 
tenant general, General Van Fleet, and people of that caliber, will 
be able to be retained up to age 62 without regard to numbers. 

Now previously they had to retire that man at 60—well 

Mr. Arenps. At 62. 

Mr. Buanprorp. No, at 35 and 5 and then they could retain him 
up to 60. 

Now they can retain them without regard to numbers up to 62 
and then in addition will be able to select 5 more for an additional 
2-vear extension up to age 64, which is also present law. 

So you have a combination of present law and new law, the net 
effect of which is to reduce from 62 to 60 the mandatory retirement 
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age, but increase from 60 to 62 the discretionary authority of the 
Secretary to retain officers serving in a temporary grade above that 
of major general to age 62, without regard to numbers. 

Is that correct, General? 

General Youna. Yes, sir. 

Mr. Bares. General, do we understand now that a major general 
who has served 5 vears in that rank 

General Younc. Permanent grade. 

Mr. Bares. Yes, permanent rank, or who has reached or who has 
35 vears in service; can retire voluntarily on 60 years under present 
law; is that correct? 

General Youna. If he has 

Mr. Bares. Five vears. 

General Youna. Five vears in grade? 

Mr. Bares. Or 35. 

General Youne. And 35 years’ service, he is required to retire. 

Mr. Bares. Well 

General Younae. Not voluntarily. 

Mr. Bares. That is the point I wanted to make. 

General YounG. He can retire when he has 30 vears total service. 

Mr. Bares. Yes. 

General Young. At the present time 

Mr. Bares. All right 

General Youna. Voluntarily, but he is required to retire if he has 
5 vears in grade and 35 years’ service, except that the Secretary may 
now extend him to age 60. 

Mr. Bares. Now, the purpose or this bill is to waive that and let 
him retire at 60 if he has a permanent rank? 

General Youna. Yes, sir. 

Mr. Bares. Now, my question is this: These young men—l! pre- 
sume a good many graduated from the Academy, at age what, 22? 

General Youna. | would say that is about average. 

Mr. Bares. They all would have had 35 years of service by the 
time they reach 60, in that group. 

General Youna. Yes, sir, that is right. 

Mr. Bares. So you have very, very few 

General Youna. It is 5 years in grade that is critical normally. 

Mr. Bares. Then we are getting “down to 5 vears in grade 

General Youna. Yes, sir. And this bill removes the lock 

Mr. Barres. The reason why I asked the question originally was the 
question of 35 years, which we have disposed of. But also you said 
the present law prejudices the individual who has the earlier rank. 
Now, I don’t understand that. Because I would think that if we are 
dealing merely with the 5 vears in grade, then he would have a better 
opportunity to have reached the requirements at the age of 60. 

General Youna. Yes, sir. 

The officer who is selected early, let’s say, at 53 or 54—say 54: he 
then may spend only 5 years in the grade of permanent major general 
and thus as far as the 5 and 35 provision is concerned, would have to 
retire at 59, except the Secretary may extend him 1 year more until 
age 60. 

Now, the other officer who may have even been considered on that 
same list when this younger fellow was picked —let’s suppose he is not 
selected for promotion until he attains the age of 57. He then has 
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5 years in that permanent grade and thus may be extended in active 
service 2 years longer than the first officer that I discussed. 

Mr. Bares. I thought you indicated originally it discriminated 
against the individual who received the earlier promotion. —[t doesn’t. 
It is just the opposite. . 

Mr. Buanprorp. No, it does discriminate against him. 

Mr. Bares. It discriminates against the man with earlier promo- 
tion —I think if I can use an example here. Let’s take a man who 
attains the grade of major general at the age of 51. Now, he is » 
very capable, outstanding officer, in order to attain that grade at the 
age of 51. Now, at the end of 5 vears in the permanent grade of 
major general, he is 56 vears old. Under the law, he must be retired, 
unless he is selected under present law on a year-by-year basis for 
retention —or is it they only have to be selected once, | am not sure, 
to be retained? 

General Youna. Selected once. 

Mr. BLanprorp. He is selected once to be retained until they are 60. 

Now, at 60 he might by that time have attained the grade of lieu- 
tenant general, but there are only 5 of them that can be retained up to 
age 64 and there might be 11 or 12 people in that category. Now, he 
is an outstanding officer in competition with some other outstanding 
officers. So out he goes at age 60. Now, along comes another officer 
who is a good officer but not an outstanding officer. He is promoted 
to major general, permanent major general, at the age of 57, we will 
say. 

Now, he won’t complete his 5 years in permanent grade until he is 
62. So what happens is that that officer stays on active duty up 
until age 62 who is really just good enough to be a major general. 
He hasn’t a temporary promotion to the grade of lieutenant general. 
He is just a major general. He stays on until 62. Where is the out- 
standing officer, who might even be a temporary lieutenant general, 
has to go out at 60. Isn't that what it boils down to, General? 

General Youna. Yes, sir, that is correct. 

Mr. Bares. I thought vou were arguing from the other side of the 
ledger. I thought they wanted to get out at 60° 

General Youna. No,sir. 

Mr. Bares. If we are talking about penalizing a man because he 
has to stay in, then we are approaching the issue from another end 

Now, when—does he want to get out at 60; is that the situation? 

General Youna. No, sir. 

Mr. Bares. They want to stay in? 

General Youne. They want to stay in. 

Mr. Bares. My gosh, I read so much of vour folks who want to 
get out, I can’t conceive of anybody after the age of 60 that wants to 
stav in. 

General YounaG. Well, there are many who do. 

Mr. Bares. Then that answers 

General YounaG. In a sense, Mr. Van Zandt, this is somewhat simi- 
lar to the Navy matter that you mentioned. Instead of selecting 
officers for retirement, however, in this case, the Secretary is per- 
mitted to select them for retention. So it has about much the same 
effect. 

Mr. Van Zanpr. And at the same time, it gives the Secretary the 
authority to get rid of certain officers, does it not? 
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General Youna. Yes, sir, by not selecting them for retention. 

Mr. Van Zanpr. That is right. 

General Youna. | might say, sir, that those people who wanted to 
retire may now retire when they have 30 vears of service. So it is a 
matter from then on of them desiring to remain in the active service. 

Mr. Harpy. The Secretary may select them for retention. 

(Chorus of “In the number of five.’’) 

Mr. Harpy. In the number of five. 

But now, for how long may they be retained? Until they reach 
the age what? 

General Youna. If they are permanent major generals and serving 
in 3- or 4-star rank, temporary 3- or 4-star rank, they may be retained 
until age 62. Five of them in each service ma be selected to be 
retained until age 64. However, all others go out at 60. 

Mr. Harpy. So they may noi be selected for retention beyond the 
age of 62 anyway. 

General Youna. Only five may be selected to be retained beyond 
age 62. And that is no change from the present law. 

Mr. Harpy. Now, vou may select or the Secretary may select an 
unlimited number to stay on between age 60 and 62 without regard 
to numbers limitations; is that right? 

General Youna. if thev are in 3- or 4-star rank. That limits that. 

Mr. BLanprorv. These must be serving in the temporary grade 
above their permanent grade of major general. 

Mr. Harpy. In order to be eligible to the selection? 

Mr. BLanprorp. To the 62, without regard to number, is that 
right? 

General Youna. Yes, sir. 

Mr. Harpy. Suppose they are just serving in their permanent 
2-star rank. They may be selected until 62, but thev have the 
numbers of limitations, is that right? 

Mr. BLanprorp. You mean under present law? 

Mr. Harpy. No; 1 mean under this bill. 

Mr. Buanprorp. Under this bill if they are serving in the perma- 
nent grade of major general and attain the age of 60 and they are 
not serving in a temporary grade, they are retired, period. 

Mr. Harpy. Thev can’t be selected for retention, then, unless they 
are serving in a grade above their permanent grade of major general. 

General Youna. Correct. 

Mr. Buanprorp. Insofar as the 62 is concerned. But if a man is 
serving in the permanent grade of major general and has completed 
5 vears in permanent grade and is 56 vears old, he can be selected 
until age 60. 

General Youna. That is right. 

Mr. BLanprorpb. Now, he has, say, 4 more years in which to be 
promoted to lieutenant general. If he should be promoted to lieu- 
tenant general and if the Secretary wants to keep him, along with 
others, he can keep them until 62. Now, 62 will be a cutoff date, 
except for 5 outstanding officers who may be retained until 64, which 
is present law. 

Mr. Harpy. Now, let me ask him another question. How many 
are there now in the Army holding the permanent rank of major 
general between the ages of 60 and 62 who are serving in temporary 
rank above major general? 
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In other words, how many would be immediately affected by this 
legislation? 

Mr. BLanpForD. Seven officers that immdiately would be affected, 
that is affected 6 months after the enactment. 

Mr. Harpy. That is only seven between the ages of 60 and 62. 

General Youne. Who are not in a higher grade. 

Mr. Harpy. Who are not in a higher grade. 

General Youna. Yes, sir. 

Mr. Harpy. So, then, there are seven that unless they get a tem- 
porary assignment in a higher grade between now and the effective 
date of this act would automatically be retired. 

General YounaG. Six months after the enactment of this legislation. 

Mr. Harpy. Well, how many are there that would be about to 
retire under present law that would be eligible for retention under 
this bill? 

General YounaG. There would be no additional, except those occupy- 
ing lieutenant general, who have a temporary rank of lieutenant 
general or full general. This would permit the Secretary to select 
those as a lieutenant general or a full general who would otherwise be 
retired on the basis of their permanent rank. 

Mr. Harpy. That is what I am getting at. 

Now, of course, under present law, he can retain 5 of those above 
major general beyond the age of 62. 

General Youna. Even to 64. 

Mr. Harpy. Presumably those are now on board, those five. 

General Youna. Yes, sir. 

Mr. Harpy. On active duty. 

General Youna. I don’t think we have any now. We don’t have 
any. We have selected none. They are not on the books now who 
have gone beyond 62. 

Mr. Harpy. You mean that you have got five billets there that 
you could select under the present law? 

General Youna. Could keep them, but haven’t done it. It has 
been used very sparingly. And this doesn’t change the present law 
in that respect. 

Mr. Harpy. Now, how many do you have that would be retired 
under this bill except for the permission to retain without regard to 
numbers between the ages of 60 and 62? 

General Youna. In the higher grade. 

Mr. Harpy. That is right, in the higher grade. 

General Youna. There are 28 who could be carried beyond age 
60 to 62 in this group. 

Mr. Harpy. There are 28, and they can be retained on active 
duty without regard to numbers limitations, 

General Youna. Yes, sir. 

Of course, there is a total number of lieutenant generals, sir. The 
total number is only 27. And the total of four-star or full generals 
is 9. 

Mr. Harpy. Yes, but 

General YounG. So we are dealing in a small group. 

Mr. Harpy. Yes, but under this bill, these lieutenant generals 
would not have to be counted in that 27, would they? 

General Youna. Oh, yes, sir. 

It wouldn’t affect their rank any. 
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Mr. BLaNnpForp. You see, there is no permanent—— 

General Younc. The rank they have attained who merely affect 
the date at which they must retire. 

Mr. Harpy. Yes, but—what do you mean when you say they 
may be retained without regard to numbers? 

General Youna. Well, the bill provides no extra numbers, no 
additional spaces. 

Mr. Harpy. So that, then, any of these that are selected for reten- 
tion have to be within the numbers limitation? 

General Youna. Yes, sir. 

Mr. Harpy. All right. 

General Youna. Yes, sir. 

And who have attained that rank already. They can’t stay on 
and attain it later. They must have attained it already. 

Mr. Harpy. | am trying awful hard to see through this thing. 
And I am having a little difficulty doing it. And the net result of 
what I have accomplished as of now is an understanding that there 
are 7 major generals that will automatically retire and make 7 billets 
for promotions. 

Mr. BLANpForD. You are going to retire more peop ‘le, Mr. Hardy, 
because the bill is going to cost $79,000 in fiscal 1955 and an increase 
in cost—and I would like to ask General Young about this—amount- 
ing to approximately $376,000. 

Now, as I understand the situation, by reducing this mandatory 
retirement age—-now, the law doesn’t say they retire at 62, if | am 
not mistaken. 

The law merely says they retire upon the completion of five years 
in permanent grade, 

General Youna. Yes, sir, but no later than 62 

Mr. Harpy. Pardon. 

General Young. But no later than age 62 

Mr. Harpy. Well, what you are doing here in effect is dropping 
by 2 vears the mandatory retirement age. 

General Youne. Correct. 

Mr. Harpy. That is in line with your theory of moving people out 
at age 60, which has been accepted by all the services. 

General Youna. Yes. 

Mr. Harpy. In other words, you are applying to the major general 
the same thing you applied to the brigadier general and the colonel? 

General Youna. Yes, sir. 

Mr. Harpy. But you also recognize the fact that an officer serving 
as a lieutenant general should be allowed to serve until 62. That is 
in effect what you are saying? 

General Youna. Yes, sir. 

You may have a special need for them. 

Mr. Harpy. And you also want the authority in case vou have 
somebody like—well, without naming anybody, you have an out- 
standing general and you want to be able to keep him until 64 and 
you have the authority to do it. . 

General Youna. Yes, sir. 

Mr. Harpy. You have had that authority all along. 

Now, what you are actually doing is you are reduci ing the manda- 
tory retirement age from 62 to 60? 

General Youna. That is correct. 
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Mr. Harpy. Because you are saying without regard to the 5 years 
in grade you will go out at 60? 

General Youna. Yes, sir. 

Mr. Harpy. And that is why you are running into increased cost, 
because you are going to have more people being retired this year and 
hereafter than you normally would have under this flow system that 
you have which allows a man to stay on until 62? 

General Youna. Yes, sir. 

Mr. Harpy. Merely because he was selected late in life to the 
permanent grade of major general. 

General Youna. That is exactly right. 

Mr. Harpy. And this will open up in a sense, a few more vacancies 
down below? It will increase your flow of promotion, which is 
something we have all been trying to struggle to attain here? 

General Youna, That is right. 

Mr. Harpy. And give a common retirement age for the entire 
Army? 

General Youna. That is right. 

And it eliminates the matter of luck as to when you were selected? 

Mr. Harpy. Well, or ability. 

General Youna. Yes, sir, or ability, whatever you termit. That is 
correct. 

Mr. Netson. General, isn’t it true that for every lieutenant general 
you retain until age 62 you have one less billet for promotion to that 
rank? 

Ceneral Youna. Yes, sir. That is right. It is discretionary, how- 
ever, I point out, with the Secretary. 

Mr. Newson. If the discretion is exercised and the lieutenant 
general is retained, then you have one less billet for promotion there. 

General Youna. That is right; ves, sir. 

If that is exercised, that is correct. 

Mr. Bares. Mr. Chairman. 

Mr. Arenps. Mr. Bates. 

Mr. Bares. I think the issues are clear here finally. I certainly 
approve of it. 

But I would like to know a little bit more about the inquiry, Mr. 
Van Zandt made. 

Mr. Arenps. All right. 

Mr. Bares. Whether or not this policy is consistent with the other 
services and if not, why not. 

Mr. Arenps. General, can you answer that? 

Mr. Bares. Because that is going to be perhaps one of the questions 
which will be raised on the floor. 

General YouncG. Yes, sir. 

Mr. Bares. Because they still talk about unification. 

General Youna. Yes, sir— well, this policy of course, applies to 
both the Army and the Air Force, and I am representing both of them 
as you might say, as a Department of Defense speaker in that respect. 
So it makes it uniform for tho&e two services. 

Moreover, as I understand the Navy system, it brings it very much 
more in line with their promotion policy or their selection-out policy 
than we have had in the past. 

Mr. Bares. Well, Mr. Chairman, I suggest, then, that the counsel 
determine the facts. And he can supply us with that information 
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later on. Because we certainly don’t want to become any more sepa- 
rated than we are. And it is one of the constant problems that faces 
this committee. When people ask us what the regulations are con- 
cerning each of the services, we will say, “Well, in the Navy, in the 
Army, and in the Air Force, this is all different.” 

Mr. Buanprorp. You have a different system of course. Of course, 
the entire Navy promotion system is completely different than the 
Army and Air Force. 

Mr. Bares. Yes: but a lot of them grew up like Topsy. We ought 
to pull them together and then separate them. 

Mr. Bianprorp. I think this committee pulled them together as 
close as possible in 1947. You must, I think, bear in mind that for 
one-hundred-and-some-odd years, the Army operated on a_ pure 
seniority basis and you had Winfield Scott commanding the Union 
troops at the age of 82 or close to that. 

The Army had that seniority system. In 1947, the Army went for 
the first time, if | am not mistaken, into a selection system. It is not 
a selection system with the attrition that the Navy has, but it is a 
step in the right direction. 

Now, the Navy operates differently with their admirals than the 
Army does with their generals. 

The Navy officer who makes rear admiral of the lower half is con- 
sidered at the end of 4 years for retention. 

Mr. Van Zanpor. That is right. 

Mr. Buanprorp. Then the number that are retained depend on the 
anticipated vacancies. 

So you can’t correlate it. You can’t come up with something 
common. In other words, they might retain half of their admirals 
who complete 4 years. They might only retain 30 percent of them, 
they might retain 80 percent of them. It will all depend upon what 
your system is up above it. So they have that flexibility, but it is 
also geared to vacancies. 

Mr. Bares. So is this going to be geared to vacancies? 

Mr. Buanprorp. This will be geared to vacancies insofar as their 
retention is concerned. 

Mr. Van Zanpr. Is it not true the Navy makes this additional selec- 
tion after a man reached admiral of the lower half for the purpose of 
picking the best from the good? 

Mr. BLanprorp. That is what it boils down to. 

Mr. Van Zanprt. That is what you are going to do here. 

General Youna. That is correct. 

Mr. Buanprorp. You will find your retirement ages will be much 
more closely correlated with the Navy system at present than with 
the Army system which definitely give a 2-year benefit to the man 
who is picked up for promotion late in life. That is exactly what 
the Army is trying to overcome, that very point right there. 

General Youna. Yes, sir. 

Mr. AreNpbs. Any more discussion of the bill by any members? 

Charlie? 

Mr. Netson. General, woulln’t you say the purpose of this bill 
was to pick the best and not pick the good from the bad. 

Mr. Bates. That is sugar coating. 

Mr. Harpy. He doesn’t want to admit there is any bad. 

Mr. Van Zanpr. Mr. Chairman, I move we adopt the bill. 


if 
: 
x 
| 
| 
| 4 


4734 


Mr. Arenbs. Any second? 

Mr. Bares. I second the motion. 

Mr. AreNbs. All those in favor say aye and to the contrary, no. 

The aves have it. 

Off the record. 

(Statement off the record. 

General Youna. As long as you now passed it, Mr. Chairman, may 
I say this off the record: - 

Mr. Arenps. Off the record. 

(Statement off the record.) 

(Whereupon, at 10:45 the committee proceeded to other business.) 
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